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Children, Education and Skills Sub-Committee 
 

12 January 2023 
 

 
Present: Councillor J Montague (Chair) 

Councillors L Bones, V Jamieson, C Johnston, J 
Mudzingwa, M Murphy, A Newman, R O’Keefe, E Parker-
Leonard, M Thirlaway and M Wilson.   

      
Rev M Vine - Church Representative 
Miss F Burton – Parent Governor Representative 
Mr S Fallon – Church Representative 
 
 
Apologies: Councillor M Green 

      
      
 
  
CES17/23 Substitute Members 
 
There were no substitute members 
 
 
CES18/23 Declarations of Interest 
 
Declarations of interest were reported as follows: 
 
Councillor M Murphy - Items 20 and 21 Non registerable personal interest as his wife works 
in Education for North Tyneside Council. 
 
Councillor M Thirlaway - Item 20  Non registerable personal interest as he was Chair of the 
Study Group established in 2016/2017 municipal year to review Elective Home Education. 
 
Councillor A Newman - Item 21 – Non registerable personal interest as his daughter has 
dyslexia and is in Year 11 at School.   
 
 
CES19/23 Minutes 
 
Resolved that the minutes of the previous meeting held on 17 November 2022 be confirmed 
and signed by the Chair.   
 
 
CES20/23   Elective Home Education 
 
The Sub-Committee considered an update report on children who were electively home  
educated in North Tyneside.   
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At a meeting in July 2016, the Children, Education and Skills Sub-committee received a 
report which set out background information in relation to Elective Home Education.  
It was agreed that a Study Group would be established to review practices and the Local  
Authority’s role in respect of home education. A report was taken to Cabinet on 12 June 2017  
and feedback given in 2018 on the actions taken as a result of the Cabinet report. All actions  
from this report were completed.  
 
Government guidance in relation to home educated children was updated in 2019. Since then,  
advice had been given with regard to Part 3 of the Schools Bill, and in May 2022 a fact sheet  
was provided detailing future requirements to record details of all children not in school,  
including those who were home educated. On 14 June 2022, all Directors of Children’s  
Services received a letter from the Department for Education detailing the information it  
required from Local Authorities from October 2022 specifically relating to children not in  
school. 
 
When the Sub-committee report into home education was compiled in February 2017, there  
were 41 children in the North Tyneside borough who were known to be home educated. At  
the end of the academic year 2021/22, the number had risen to 155. Anxiety in relation to  
Covid was not the greatest concern. The main reasons given for home educating included  
health/emotional health, lifestyle choice, general dissatisfaction with the school,  
bullying/friendship issues and difficulty in accessing school of choice.    
 
There was no evidence to suggest any “off-rolling” by schools. This had not been mentioned 
by parents. 
 
Monitoring of data and checking suitability of education was managed by the Attendance and  
Placement Team. There was currently one term-time 30-hour post supporting all of the 
electively home educated families in North Tyneside, however due to the increase in numbers  
a recruitment exercise was being undertaken to recruit an additional Full Time Equivalent. The  
Service was well received by parents, some of whom preferred not to have contact with the  
Local Authority and therefore it was a challenge to determine the level of education being  
undertaken. The Elective Home Education Officer (EHE) Officer had recently received a  
parent - nominated award for her work in supporting parents who choose to home educate. 
 
There continued to be a peak in home education during transition from primary to secondary 
school and again in Year 9. 
To help achieve the government’s aim to ensure all children received a world-class education 
allowing them to reach their potential and live a fulfilled life, regardless of their background, 
the new requirement to keep a register of all Children Not in School should ensure a more 
thorough picture across the Borough and ensure greater support for parents. 

 
The Sub-Committee discussed the issues raised in the Report and in the course of 
discussion raised the following points: 
 

- A Member congratulated the Elective Home Education (EHE) Officer on her recent 
award and asked if the main reasons for the home education was dissatisfaction with 
the school and bullying and friendship issues, if follow up work with the school was 
undertaken.  It was confirmed that the Elective Home Education (EHE) Officer would 
visit the family to make them aware of their obligations and explain the Council’s 
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responsibilities to check the suitability of the home education and the progress being 
made and feed information back to the School and the Children’s Services Team.  
  

- In reply to a question regarding making sure children reached their potential, it was 
confirmed that parents had the right to home educate their children and they did not 
have to follow the national curriculum and the Local Authority’s role was to make sure 
the child’s home education was suitable and as part of assessing the education, a 
child would be asked questions regarding their learning, whether they saw friends and 
were happy at home and wished to return to school.   
 

- Reference was made to the huge increase in the number of children being home 
educated and whether there were safeguarding concerns.  It was confirmed that the 
team had made a number of referrals through to the Front Door. Currently there were 
two children who had been referred.  The Elective Home Education Officer (EHE) 
worked closely with the social workers linked to each case and attended the child 
protection conference to feedback on each child. Where parents failed to ensure their 
child received a suitable education which might impact their ability to reach their 
potential, the Attendance and Placement Team would give guidance and seek cross-
directorate support to ensure this improved. Where there were any safeguarding 
concerns the team would immediate report these through the Front Door or direct to 
the Multi Agency Safeguarding Team (MASH). They were supported by early help 
services, family partners and would request the involvement of a social worker where 
necessary. 
 
 

- Since the pandemic the quality of online resources available to families had improved.   
 

- A Member asked about Local Authority powers if parents were not willing to engage.   
The Senior Manager Facilities and Fair Access explained that parents were 
requested to meet with the team to discuss progress or send in a report detailing the 
work and education they had arranged for their child. Where parents did not wish to 
meet or reports of education were not forthcoming and contact with the team was 
unresponsive, an Education Supervision Order or a School Attendance Order (SAO) 
could be applied for. The latter required the parent to provide evidence of suitable 
education or ensure their child attended the named school on the attendance order 
within 15 days. Failure to comply could result in prosecution or a fine. To date, six 
School Attendance Orders had been issued to parents who were not providing 
suitable education.  
The results of the School Attendance Orders were as follows:  

- The level of home education improved to a satisfactory and suitable standard  
- Parents started to engage with the Elective Home Education (EHE) team and support 

was ongoing  
- Two children had successfully returned to school  
- One case required Child and Adolescent Mental Health Services (CAMHS) support 

and was ongoing in terms of additional support  
- One case was likely to progress to court action 
The Elective Home Education Officer (EHE) explained that the Authority visited new 
home educated children frequently so they were satisfied with the pattern of learning and 
knew how they were progressing and what exams they were taking. 

 
Reference was made to the mechanism for young people accessing examinations and 
higher education and it was confirmed that when children reached Year 10 age a letter was 
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sent to parents outlining the options to enrol their child for examinations.  Some home 
educated children entered for examinations in English and Mathematics in Year 9 and Year 
10.   
 
A member asked how the exam results for home educated children compared with school 
children and the Senior Manager Facilities and Fair Access stated that this information was 
not currently available but in the future the intention was to gather this information and 
monitor exam progress going forward.  Once young people reached Year 11 age, they were 
assigned a dedicated Connexions Officer to discuss further/higher education open days and 
the options available to them.   
 
A question was raised about parents who did not follow the curriculum and how the Authority 
judged what the children were learning.  The Senior Manager Facilities and Fair Access 
stated that the Authority would look at what level the child was at and suggest a pathway to 
be at a level to sit examinations.   
 
It was agreed to note the contents of the report. 
 

The Chair thanked the Senior Manager Facilities and Fair Access and the Elective Home 
Education (EHE) Officer for the informative report and for attendance at the meeting.   
 

 
CES21/23 Ambition for Education 
 
The Committee considered a report in relation to the key delivery themes of the Ambition for 
Education Plan. 
North Tyneside had an education system to be proud of and was a strong performer 
regionally and nationally. This reflected the unswerving dedication of headteachers and their 
teams; governing bodies; elected members; local authority staff, and the fantastic children 
and young people. 
North Tyneside local authority believed that education was the catalyst for social mobility 
and the mitigation of deprivation. Championing the learner continued to sit at the heart of the 
local authority’s decision making. 
Officers continued to work with schools to tackle the priorities within the Ambition for 
Education document to improve outcomes for all pupils; to build on the local authority’s 
partnerships to transform lives, uncap the potential of children and young people, and 
mitigate against the longer-term impact of COVID-19. 
 
The Key delivery themes were: Ready for School, Achievement for all, Ambition and 
employability and Emotionally Healthy Schools. 
 
The Early Years and Ready for School teams were a core element of Education North 
Tyneside. These Officers and Advisors provided support and challenge for early years 
settings. The key driver for change was to improve early language acquisition and reading 
attainment. 
The Launchpad for literacy initiative was a new project for schools and childcare settings 
targeting the nursery year and pre-school class. There were 20 schools and 16 settings 
involved, with a focus on high quality first teaching to improve language acquisition and early 
reading. All decile 1 and 2 schools in North Tyneside had resources funded by North of Tyne 
to take part in this project. This had changed how early years practitioners worked and had 
improved outcomes. 
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The Foundations for Learning project had been devised by Education North Tyneside 
officers to improve metacognition skills in the youngest learners. In this academic year, 5 
new schools had participated.   Six schools had completed the project in the last academic 
year - 2021/22.  
A Speech Language Communication Pathway had been developed and launched this term. 
This was an innovative and multiagency approach. The Local Government Association 
(LGA) peer review for early speech and language completed in December 2022 had 
identified this as strong and innovative practice. The Authority were working with North of 
Tyne to extend this model across the three local authorities. 
There were 10 schools and settings who had taken part in the 2 Matters project in the last 
academic year, the feedback on impact and change of practice was very positive so this 
project had been extended to a further 10 schools and settings. Recent Ofsted inspections 
had named the project as impactful on practice and outcomes in early years settings.  
There had been a strong focus on improving the skills of adults who worked in Early years, 
particularly developing their skills around support for Special Educational Needs and 
Disability (SEND). The Early Years Special Educational Needs and Disability Co-Ordinators 
(SENDCOs) had supported adults in childcare settings to access a variety of training 
opportunities.  To date 37 Special Educational Needs and Disability Co-Ordinators 
(SENDCOs) had completed a level 3 qualification and a further 13 had signed up for 
2022/23, with another cohort planned for March 2023. There had been continued central and 
bespoke professional development for childcare settings based on need, as well as local 
and national priorities. These included the graduated approach, play plans, effective Early 
Years Inclusion Funding (EYIF) applications and the use of funding. 
 
A question was raised about the ambitions for early diagnosis of children with Dyslexia, 
Attention Deficit Hyperactivity Disorder (ADHD) and Dispraxia and it was noted that some 
schools were good at early diagnosis through screening and recognising the 
signs/symptoms and would share practice with classroom teachers in other schools and 
children with a diagnosis and Education, Health and Care Plan were entitled to extra 
classroom support.   
A Member expressed concern that there was not a consistent universal offer of support for 
children with dyslexia and it was acknowledged that there was a need to offer more Quality 
First Teaching which emphasised high quality inclusive teaching for all pupils and 
encouraged greater inclusion of pupils with Special Educational Needs and it was noted that 
there were opportunities to schools through the Special Educational Needs and Disability 
Improvement Plan.  
 
A key area of focus was on narrowing the gap between advantaged and disadvantaged 
children and young people. 
Reference was made to measuring support for disadvantaged children and it was noted that 
when pupil premium was high this offered opportunities to every child in the school.   
Members expressed concerns that some parents who were eligible did not sign up for free 
school meals for their child.  It was noted that although teaching staff could not fill in 
application forms for children, they could discretely speak to parents to raise awareness of 
the availability of free school meals for children.   
 
There had been an increase in the number of support packages bought by schools and 
settings in North Tyneside.  Fifty schools had selected school development partner 
packages with an officer to visit and work closely with the senior leadership team to quality 
assure and develop the quality of education in school. The Team would reflect on the 
information gathered during these visits to devise the programme for the following term and 
address any issues which were identified during visits. 
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The school improvement work led by the Education North Tyneside team included 80 
different projects in the following categories: Curriculum and Standards, Inclusion and 
Wellbeing, and Leadership. Systems had been developed to monitor the implementation and 
impact of these projects. 
 
In reply to a question regarding the Two-tier and Three-tier systems and different types of 
schools in North Tyneside, the structure including Community schools under Local Authority 
control and Trust Schools and Academies was outlined and it was confirmed that the 
Authority had a statutory role to the quality of education provided and were currently 
supporting/working with six schools.   
 
The Authority continued to work closely with Ofsted and His Majesty's Inspectors; working 
closely to support schools during the inspection process. Eight schools had been inspected 
this term. 
In reply to a question, it was confirmed that a school receiving a requires 
improvement/inadequate category would be invited to work with the local Authority and 
paired with an experienced Headteacher.  The Authority worked closely with Multi-Academy 
Trusts to share concerns.   
 
The Authority had developed an offer to meet the distinct needs of the broad range of head 
teachers and future headteachers within North Tyneside. Newly appointed headteachers 
were supported with regular group meetings; where leadership skills were discussed and 
different representatives from the local authority could share information about services. 
Each of these headteachers received support from another local authority head teacher; all 
of whom had received mentoring training to further equip them for this role.  
More experienced headteachers could join the Council’s programme of Linking Leaders. 
This was funded by the North of Tyne collaboration and the programme was led by one of 
North Tyneside’s officers. Five schools took part in the project last year; working with the 
Education Endowment Foundation and linking with schools in Northumberland and 
Newcastle to peer review and develop practise. The success of the programme had enabled 
extended funding opportunities for these schools to focus on particular school improvement 
projects. A second cohort of schools were now one term into the programme. The Council 
continued to work closely with North of Tyne for more funded opportunities. 
Some schools had chosen to focus on the development of coaching skills as part of their 
Service Level Agreement project this year. Coaching was a key tool for senior leaders to 
transform schools. 
  
Members welcomed the Councils’ recognition from the North of Tyne.   
 
In relation to Emotionally Healthy Schools, in North Tyneside, a universal offer had been 
developed for mental health. Now in the third year of delivery, there was a final cohort of 14 
schools. This cohort had completed baseline surveys, audits and created their initial action 
plans. Specialists from Education North Tyneside had delivered Mental Health First Aid 
training for 30 adults this term. A further 60 adults had completed Mental Health Awareness 
training. Courses had been developed to suit the needs of those working with different age 
groups and cohorts and a specialist half day Mental Health Awareness course for early 
years practitioners had now been delivered to 120 adults in North Tyneside. There were 60 
schools in North Tyneside who had taken part in this project or were currently involved. 
A Member asked how parents could find out if the school where their child was attending was 
engaging with the offer for emotionally healthy schools and it was reported that every school 
had a senior mental health lead and that schools accessed training through different routes. 
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In reply to a question from a Member regarding T Levels, it was confirmed that the Authority 
had developed a new collaborative audit focusing on Careers Education, Information, Advice 
and Guidance (CEIAG) and the expertise of Education North Tyneside and the Connexions 
teams had been used to create this. The collaborative audit had been designed and would 
be tested in two schools in the Spring term before being refined and rolled out further.   
Officers were working with schools and employers to prepare for the introduction of T-
Levels, with schools potentially delivering from September 2024. There had been meetings 
with curriculum leaders to explore early thinking around delivery options. North Tyneside 
Council were discussing the opportunity of hosting T- level placements. The Authority had 
strong relationships with the North East Local Enterprise Partnership (NELEP) who were 
supporting the strategic approach and delivery of T- Levels. Work had been undertaken to 
raise awareness in North Shields and at Tyne Metropolitan College. 
The Authority challenged schools to offer the best CEIAG support possible and many 
engaged with the Quality in Careers Service and Gatsby benchmarks. This work was 
completed through the North Tyneside Careers Leaders network, and support from NELEP. 
 
 
It was agreed to note the contents of the report. 
 
The Chair thanked the Assistant Director, Education and Inclusion for the informative report 
and for attendance at the meeting.   

 

 
 


